crostline village

WATER DISTRICT Memo
To: Board of Directors
From: Alan E. Clanin
Date: June 25, 2019
Subject: Approve New Format Pay Schedule

Crestline Village Water District (District) was audited by CalPERS in 2018. The purpose of this
audit was to determine whether increases to member’s payrates were granted to members and
reported to CalPERS in compliance with the Public Employees’ Retirement Law (PERL).

The CalPERS review determined that the District did not maintain pay schedules in
compliance with the requirements set forth in the Government Code and the California Code of
Regulations (CCR).

Per CCR Section 570.5, a pay schedule, among other things, must:

e Be duly approved and adopted by the employer's governing body in accordance
with requirements of applicable public meetings laws;

¢ Indicate an effective date and date of anyrevisions;
¢ I|dentify the position title for every employee position;

e Show the payrate as a single amount or multiple amounts within a range for each
identified position;

¢ Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or
annually;

e Be posted at the office of the employer or immediately accessible and available
for public review from the employer during normal business hours or posted on
the employer's internetwebsite;

e Be retained by the employer and available for public inspection for not less than
five years;and

¢ Not reference another document in lieu of disclosing the payrate.



Conclusion:

The determination from CalPERS was based on the existing pay schedule. The pay schedule
has been re-formatted in an effort to comply with Government Code and the California Code of

Regulations.
Recommendation:

Approve New Pay Schedule Format incorporated with June 25, 2019 Cost of Living
Adjustment.



Crestline Village Water District
Effective May 31, 2018

HOURLY SALARY SCHEDULE
REVISED AND ADOPTED AT THE REGULAR MEETING OF THE
BOARD OF DIRECTORS ON MARCH 19, 2019

Position RANGE STEP 2.5% STEPS
Classification] NUMBER A B C D E F G H |
General

Manager SPEC 79.95
501 62.28 | 65.39 | 68.66 7209 | 7570]| 77.59 7953 | 8152 | 8355
49] 60.76 | 63.79| 6698 | 70.33| 73.85| 75.70 7759 | 7953 | 81.52
48] 59.27 | 6224 | 6535 6862 7205| 73.85| 7570| 7759 | 79.53
47] 57831 60.72| 63.76 | 6694 | 70.29| 72.05| 7385| 7570 77.59
46] 56.42 | 59.24 | 62.20 | 65.31 68.58 ] 7029 | 7205| 73.85| 75.70

45| 55.04 | 5779 | 60.68| 63.72| 66.90| 6858 | 70.29| 72.05| 73.85
44| 5370 5638 59.20| 62.16| 6527] 6690 | 6858 | 7029 | 72.05
43| 5239 | 5501 | 57.76| 6065| 63.68| 6527 | 6690 | 68.58| 70.29
421 5111 | 56367 56.35| 59.17| 6213 63.68| 6527 | 66.90| 68.58
41] 4987 5236| 5498 | 6773 | 60.61] 6213 | 63.68 | 6527 ) 66.90

40| 4865 5108 | 5364| 56.32| 59.13| 60.61| 6213 | 6368 | 6527
39| 4746 4984 | 5233 | 5494 | 57.69| 59.13( 60.61| 62.13| 63.68
38| 4630 4862 51.05| 5360 56.28| 5769 59.13 | 60.61| 62.13
37| 4518 | 4743 4981 65230 | 5491 | 5628 5769 | 59.13| 60.61
36] 4407 4628 4859 | 51.02] 63.57| 5491| 5628 | 5769 59.13

35| 43.00 | 4515 4741 | 49.78 | 5227 | 5357 | 5491 | 56.28 | 57.69
34| 4195 4405 46.25| 4856 | 5099 | 5227 | 5357 | 5491 | 56.28
33| 4093 | 4297 | 4512 | 4738 | 49.75| 5099 52.27| 53.57 | 54.91
32| 3993 4192 44.02| 4622 | 4853 | 49.75( 5099 | 5227 | 53.57
31] 3895| 4090 | 4295| 4509 | 47.35] 4853 4975| 5099 | 5227

Office Manager

30] 38.00| 3990| 4190 4400| 46.19| 4735 4853 49.75| 50.99
20| 37.08| 3893 | 4088 | 4292 | 4507 | 46.19; 4735 4853 | 4975
28] 36.17 | 3798 39.88| 4188 | 4397 | 4507 | 4619 47.35| 4853
27] 3529 | 37.06| 3891 | 40.85| 4290| 4397 | 4507 | 4620 4735
26] 34431 36.15| 3796 | 3986 | 41.85] 4290 | 4397 | 4507 | 46.19

25| 3359 3527 37.03| 3889 | 40.83| 4185| 4290 4397 4507
24| 3277 3441 36.13| 3794 | 3983 | 4083 41.85| 4290 | 4397
23} 3197 | 3357 3525| 37.01) 3886| 3983 4083 | 4185| 4290
22| 3119 3275| 3439| 36.11| 3791| 3886( 39.83| 4083 | 41.85
21] 3043 3195| 3355| 3523 | 3699 3791 | 3886| 39.83| 40.83

Serviceman - Lead

201 29.69 | 3117 | 3273 | 3437 | 36.09] 3699 37.91| 3886 | 39.83
19] 2897 | 3041 3193| 3353| 3521| 36.09| 3699 37.91| 38.86
18] 2826 | 2967 31.16| 3271| 3435] 3521 | 36.09| 36.99| 3791
17] 2757 | 2895| 3040 3192 | 3351| 3435| 3521| 36.09| 36.99
16] 26.90 | 2824 | 29.65| 31.14| 32.69| 33.51 3435 3521 | 36.09

15] 2624 | 2755| 2893 3038 3190 3269 | 33.51) 3435 3521
14| 2560 | 2688 | 2823 | 29.64| 31.12] 31.90| 3269 3351 3435
13] 2498 | 2623 | 2754 | 2891| 30.36| 3112| 3190 32.69| 33.51
12| 2437 | 2559 2687 | 2821| 2962| 3036 | 3112 31.90| 32.69
11] 23.77 | 2496 2621 | 2752 | 2890| 2962 | 30.36( 31.12) 31.90

10] 2319 | 2435 2557 | 26.85| 2819 2890 | 29.62( 30.36| 31.12

Customer Service Representative

9] 2263 | 2376 2495| 2619 | 2750| 2819 | 2890 | 2962} 30.36
8] 2208 | 2318| 2434 | 2556| 26.83| 2750 | 28.19( 28.90| 29.62
7] 2154 | 2261| 2374 2493 26.18| 2683 | 2750| 28.19| 2890
6] 2101 2206 | 2317 | 2432| 2554 26.18| 2683 | 27.50| 28.19
5] 2050 2152 | 2260 2373 2492| 2554 26.18| 26.83 | 27.50
4] 20.00| 2100, 22.05| 23.15| 2431| 2492 | 2554 | 26.18| 26.83
3] 1951 2049 2151 | 2259 | 23.72| 2431 | 2492 | 2554 26.18
2] 19.04| 1999 | 2099 22.04| 23.14] 2372 | 2431 | 2492 2554
1] 1857 | 1950 | 2048 2150 | 2257 | 2314 | 23.72| 2431 | 2492




LEFT BLANK INTENTIONALLY



Crestline Village Water District 06/18/19
PROPOSED HOURLY SALARY SCHEDULE
Salary RANGE STEP
Grades | NUMBER A B Cc D E F G H |

50 62.28 65.39 68.66 72.09 75.70 77.59 79.53 81.52 83.55

49 60.76 63.79 66.98 70.33 73.85 75.70 77.59 79.53 81.52

48 59.27 62.24 65.35 68.62 72.05 73.85 75.70 77.59 79.53

47 57.83 60.72 63.76 66.94 70.29 72.05 73.85 75.70 77.59

46 56.42 59.24 62.20 65.31 68.58 70.29 72.05 73.85 75.70

45 55.04 §7.79 60.68 63.72 66.90 68.58 70.29 72.05 73.85

44 53.70 56.38 59.20 62.16 65.27 66.90 68.58 70.29 72.05

43 52.39 55.01 57.76 60.65 63.68 65.27 66.90 68.58 70.29

42 51.11 53.67 56.35 59.17 62.13 63.68 65.27 66.90 68.58

41 49.87 52.36 54.98 57.73 60.61 62.13 63.68 65.27 66.90

40 48.65 51.08 53.64 56.32 5§9.13 60.61 62.13 63.68 65.27

39 47.46 49.84 52.33 54.94 57.69 59.13 60.61 62.13 63.68

38 46.30 48.62 51.05 53.60 56.28 57.69 59.13 60.61 62.13

37 45.18 47.43 49.81 52.30 54.91 56.28 67.69 59.13 60.61

36 44.07 46.28 48.59 51.02 53.57 54.91 56.28 57.69 59.13

5 35 43.00 45.15 47.41 49.78 52.27 53.57 54.91 56.28 §7.69
2 34 41.95 44.05 46.25 48.56 50.99 52.27 53.57 54.91 56.28
é 33 40.93 42.97 45.12 47.38 49.75 50.99 62.27 53.57 54.91
@ 32 39.93 41.92 44.02 46.22 48.53 49.75 50.99 52.27 53.57
i§ 31 38.95 40.90 42.95 45.09 47.35 48.53 49.75 50.99 52.27
30 38.00 39.90 41.90 44.00 46.19 47.35 48.53 49.75 50.99

29 37.08 38.93 40.88 42.92 45.07 46.19 47.35 48.53 49.75

28 36.17 37.98 39.88 41.88 43.97 45.07 46.19 47.35 48.53

'§ 27 35.29 37.06 38.91 40.85 42.90 43.97 45.07 46.20 47.35

- 26 34.43 36.15 37.96 39.86 41.85 42.90 43.97 45.07 46.19

z 25 33.59 356.27 37.03 38.89 40.83 41.85 42.90 43.97 45.07

§ 24 32.77 34.41 36.13 37.94 39.83 40.83 41.85 42.90 43.97

5= 23 31.97 33.57 35.25 37.01 38.86 39.83 40.83 41.85 42.90

& 22 31.19 32.75 34.39 36.11 37.91 38.86 39.83 40.83 41.85

21 30.43 31.95 33.55 35.23 36.99 37.91 38.86 39.83 40.83

20 29.69 31.147 32.73 34.37 36.09 36.99 37.91 38.86 39.83

19 28.97 30.41 31.93 33.53 35.21 36.09 36.99 37.91 38.86

18 3 18 28.26 29.67 31.16 32.71 34.35 35.21 36.09 36.99 37.91

§ 17 27.57 28.95 30.40 31.92 33.51 34.35 35.21 36.09 36.99

2 & 16 26.90 28.24 29.65 31.14 32.69 33.51 34.35 35.21 36.09

] = 15 26.24 27.55 28.93 30.38 31.90 32.69 33.51 34.35 35.21

s 14 25.60 26.88 28.23 29.64 3112 31.90 32.69 33.51 34.35

b 13 24,98 26.23 27.54 28.91 30.36 31.12 31.90 32.69 33.51

12 24.37 25.59 26.87 28.21 29.62 30.36 3112 31.90 32.69

& 11 23.77 24.96 26.21 27.52 28.90 29.62 30.36 31.12 31.90
102319 2435) _ 2557]  2685] 2819] 2890 _ 2962[ _ 3036 _ 3112

i 9 17.68 18.56 19.49 20.47 21.49 22.03 22.58 23.14 23.72

8 17.25 18.11 19.02 19.97 20.96 21.49 22.03 22.58 23.14

7 16.83 17.67 18.55 19.48 20.45 20.96 21.49 22.03 22.58

6 16.42 17.24 18.10 19.00 19.95 20.45 20.96 21.49 22.03

5 16.02 16.82 17.66 18.54 19.47 19.95 20.45 20.96 21.49

E' 4 15.63 16.41 17.23 18.09 18.99 19.47 19.95 20.45 20.96

% 3 15.24 16.01 16.81 17.65 18.53 18.99 19.47 19.95 20.45

£ 2 14.87 16.62 16.40 17.22 18.08 18.53 18.99 19.47 19.95

1 14.51 15.24 16.00 16.80 17.64 18.08 18.53 18.99 19.47

0 14.16 14.86 15.61 16.39 17.21 17.64 18.08 18.53 18.99




