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California Public Employees’ Retirement System
Office of Audit Services
P.O. Box 942701
Sacramento, CA  94229-2701
TTY: (877) 249-7442
(916) 795-0422 phone, (916) 795-7836 fax
www.calpers.ca.gov

June 26, 2018            CalPERS ID: 7955361313
Job Number: 3P17-051

Alan Clanin, General Manager 
Crestline Village Water District 
777 Cottonwood Drive
Crestline, CA  92325

Dear Mr. Clanin: 

Attached is the draft report on the results of our review on increases to member payrates 
reported to CalPERS by the Crestline Village Water District (Agency). Please review the 
draft report and provide your written response stating whether you agree or disagree with 
the observations by July 10, 2018. The report should be kept confidential and not be 
reproduced. 

The Office of Audit Services will issue one final report that summarizes the results of 64
agencies reviewed to determine whether reported increases to payrates were in 
compliance with the Public Employees' Retirement Law. We will include each agency's 
results and summarized response as an attachment to the final report.

We appreciate the Agency’s cooperation during the review. If you have any questions, 
please contact Edward Fama (916) 795-0523.

Sincerely, 

Original signed by Beliz Chappuie

BELIZ CHAPPUIE, CPA, MBA, CISA
Chief, Office of Audit Services

Enclosure

cc: Anthony Suine, Chief, BNSD, CalPERS
Renee Ostrander, Chief, EAMD, CalPERS
Don Martinez, Chief, MAMD, CalPERS
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Objective and Scope

The objective of our review was to determine whether increases to member payrates were granted 
to members and reported to CalPERS in compliance with the Public Employees’ Retirement Law 
(PERL). Reporting active member payrates correctly is a necessary precursor to correctly 
calculating member benefits at retirement. Specifically, incorrect reporting could cause the 
following: miscalculation of a member’s service credit, miscalculation of a member’s retirement 
allowance, delays in processing a member’s retirement benefits, inaccurate retirement estimates, 
incorrect payment of benefits, and hardship to retired members due to a reduction in benefits.

Payrates must be reported to CalPERS in accordance with Government Code sections 20636, 
20636.1, 7522.34(a) and corresponding sections of the California Code of Regulations (CCR) 
section 570.5. Specifically, payrate is defined as the normal monthly rate of pay or base pay of the 
member paid pursuant to a publicly available pay schedule for services rendered on a full-time 
basis during normal working hours. The publicly available pay schedules must meet criteria listed in 
CCR section 570.5. Payrates cannot include additional compensation such as special 
compensation, must be correctly calculated, must be accurately reported for the period earned, and 
cannot be granted or awarded to a member in connection with or anticipation of separation from 
employment.

The review was limited to the examination of a sample of active and/or retired employee records for 
the period July 1, 2012 to June 30, 2017. Unless otherwise specified, the Office of Audit Services 
(OFAS) did not review the Agency’s compliance with the PERL with regard to any areas outside the 
scope described herein, including, but not limited to, reported earnings, special compensation, 
payroll information, member contributions, membership enrollment, or employment after retirement.

CalPERS ID Job Number Contract Date Classification

7955361313 3P17-051 May 5, 2007 Miscellaneous

Results in Brief

Area Exception Observation

1 Pay 
Schedule

Approval The Agency did not maintain pay schedules in compliance 
with the requirements set forth in the Government Code and 
the CCR. Specifically, the pay schedules, effective 
June 3, 2016 and June 2, 2017, were not duly approved and 
adopted by the governing body as defined in Government 
Code sections 20636, 7522.34(a) and CCR section 570.5.
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Area Exception Observation

2 Payrates Additional 
Compensation

The Agency reported payrates that included additional 
compensation. Specifically, two sampled employees, one 
active and one who retired in May  2017, had longevity pay 
added to their base payrate. The variances ranged from $1.99
to $4.96 per hour. The incorrect reporting resulted in an 
increase to the employees’ reported payrates that were not in 
compliance with Government Code section 20636 and 
7522.34(a).

Criteria

Under Government Code sections 20636, 20636.1 and 7522.34, payrate is defined as the normal 
monthly rate of pay or base pay of the member paid in cash to similarly situated members of the 
same group or class of employment for services rendered on a full-time basis during normal work 
hours, pursuant to a publicly available pay schedule.

Per CCR Section 570.5, a pay schedule, among other things, must: 

� Be duly approved and adopted by the employer's governing body in accordance with 
requirements of applicable public meetings laws;

� Identify the position title for every employee position;
� Show the payrate as a single amount or multiple amounts within a range for each identified 

position; 
� Indicate the time base such as hourly, daily, bi-weekly, monthly, bi-monthly, or annually;
� Be posted at the office of the employer or immediately accessible and available for public 

review from the employer during normal business hours or posted on the employer's internet 
website; 

� Indicate an effective date and date of any revisions;
� Be retained by the employer and available for public inspection for not less than five years; 

and
� Not reference another document in lieu of disclosing the payrate.

Teria
Recommendation

The Agency should ensure reported payrates are granted and reported to CalPERS in compliance 
with the PERL. The Agency should work with the CalPERS Employer Account Management Division
to identify and make adjustments, if necessary, to any impacted active and retired member accounts 
pursuant to Government Code Section 20160.
Teria

Government Codes: § 20120, § 20121, § 20122, § 20160
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Conclusion

OFAS limited this review to the areas specified in the objective and scope section of this report. 
Sample testing procedures provide reasonable, but not absolute, assurance that the Agency
complied with the specific provisions of the PERL and CalPERS contract that were subject to this 
review. The results outlined in this report are based on information made available or otherwise 
obtained at the time this report was prepared. This report does not constitute a final determination 
with regard to the results noted within the report. The appropriate CalPERS divisions will notify the 
Agency of the final determinations and provide appeal rights, if applicable, at that time.
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Confidential List

Sampled 
Employee CalPERS ID Earned Period 

End Date
Reportable 

Payrate Observation/Description

Chris 
Heryfod

5611946289 August 12, 2016 $47.79 The Agency reported an 
incorrect hourly payrate of 
$52.75 as a result of adding 
longevity pay to the base 
payrate as noted in Observation 
2. The Agency should have 
reported an hourly payrate of 
$47.79.

Steven 
Wood

6279995892 June 2, 2017 $42.24 The Agency reported an 
incorrect hourly payrate of 
$45.48 as a result of adding 
longevity pay to the base 
payrate as noted in Observation 
2. The Agency should have 
reported an hourly payrate of 
$42.24.

June 16, 2017 $43.33 The Agency reported an 
incorrect hourly payrate of 
$46.67 as a result of adding 
longevity pay to the base 
payrate as noted in Observation 
2. The Agency should have 
reported an hourly payrate of 
$43.33.

August 12, 2016 $39.22 The Agency reported an 
incorrect hourly payrate of 
$41.21 as a result of adding 
longevity pay to the base 
payrate as noted in Observation 
2. The Agency should have 
reported an hourly payrate of 
$39.22.








